
 
   
 

 

 
 
 

 
 
 
 
 
 
 

Anti-Bullying Policy 
 
 

 
Monitoring, evaluation and review 

The Trust will review this policy annually and assess its implementation and effectiveness. The 
policy will be promoted and implemented throughout each school phase. 
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targeted pupil fearful of repetition and should always be addressed. This is particularly 
relevant to cyberbullying, when a single incident may have an ongoing impact.  
 
 
Bullying can occur through several types of anti-
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¶ ensuring that we keep a log of bullying incidents and monitor impact of action; 

¶ enabling an ethos of respect and a safe and secure environment at the school.  
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¶ Make a decision as to whether the pupil is able to return to class or needs to remain with 

a member of staff while the incident is being investigated; 

¶ Heads of Year will gather evidence and keep written accounts from everyone who has 

been involved or who has witnessed the incident and involve parents/carers at the earliest 

opportunity; 

¶ A list of actions to be taken to deal with the perpetrator(s) will be determined. This may 

include discussion, restorative approaches and/or sanctions;  

¶ Heads of Year will inform the pupil and parents/carers how the incident is being dealt 

with, taking into account the pupils views as appropriate;  

¶ We will talk to the pupil at all times about how they feel and whether they require further 

support; 

¶ Address any specific issues that have occurred through the curriculum, tutor time or 

assembly as appropriate; 

¶ The incident will be recorded on Go4Schools and also be included in the school’s Bullying 

Log by the Head of Year.  If appropriate, the Deputy Head and Headteacher will be 

informed; 

¶ Entries in the bullying log will be reviewed half termly with the Headteacher to monitor 

and analyse impact of strategies and look for any trends and patterns. 
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Glebe Primary School 
 



 
   

8 
 

 
At Glebe Primary School we treat bullying very seriously. The aim of our anti-bullying policy is 
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school’s behaviour policy which must be communicated to all pupils, school staff and 
parents;  

¶ gives head teachers the ability to discipline pupils for poor behaviour that occurs even 
when the pupil is not on school premises or under the lawful control of school staff.  

 
The Equality Act 2010  
 
The Equality Act 2010 replaces previous anti-discrimination laws with a single Act. A key 
provision is a new public sector Equality Duty, which came into force on 5 April 2011. It 
replaces the three previous public sector equality duties for race, disability and gender, and 
covers age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, 
sex and sexual orientation.  
 

The Duty has three aims. It requires public bodies to have due regard to the need to:  
 

¶ Eliminate unlawful discrimination, harassment, victimisation and any other conduct 
prohibited by the Act;  

¶ Advance equality of opportunity between people who share a protected characteristic 
and people who do not share it; and  

¶ Foster good relations between people who share a protected characteristic and 
people who do not share it.  

 
Schools are required to comply with the new Equality Duty.  
 
The Act also makes it unlawful for the responsible body of a school to discriminate against, 
harass or victimise a pupil or potential pupil in relation to admissions, the way it provides 
education for pupils, provision of pupil access to any benefit, facility or service, or by excluding 
a pupil or subjecting them to any other detriment. 

 

 

Implementation 

Schools 

The following steps may be taken when dealing with incidents: 

¶ If bullying is suspected or reported, the incident will be dealt with immediately by 
the member of staff who has been approached  

¶ A clear account of the incident will be recorded and given to the headteacher  

¶ A member of the Senior Leadership Team will interview all concerned and will record 
the incident  

¶ Class teachers will be kept informed and if it persists the class teacher will advise the 
appropriate subject teachers.  

¶ Parents will be informed. 








